


Position Description
Director – Carers Queensland Ltd
	Direct Reports:
	CEO

	Indirect Reports:
	NIL

	Hours of Employment:
	

	Contract Length:
	

	Salary Package:
	

	Last Approval Date
	24th September, 2025


[bookmark: _Hlk214884363]About Carers Queensland
Carers Queensland provides a range of support services to caring families and people with disability and aims to make life better by connecting and enriching the lives of people in our community.  We are committed to having a workforce that reflects the diversity of the communities in which we work and live. We pride ourselves on fostering a maturing inclusive organisational culture and have several employee reference groups (e.g. LGBTQIA+, First Nations etc.), all of which support the organisation to be culturally safe and inclusive. We seek to continuously reflect on and improve our practices and hold ourselves accountable through external accreditation (e.g. Rainbow Tick, Safeguarding Children and Vulnerable Adults).
About the Position
· Directors are responsible for meeting all legal obligations associated with their role on the governing body of Carers Queensland.
· Directors are appointed for a term of three years initially with the prospect of re-election to a maximum tenure of 9 years.
· The role is remunerated, and as a Registered Charity and Public Benevolent Institution, salary packaging options are available.
· Directors are selected by a Board Committee focusing on the applicant’s demonstrated suitability for the specific requirements of the role. 
Location and Time Commitment 
· Directors may reside anywhere in Queensland; however, Board meetings will rotate between the organisation’s various CQ office locations, including Lutwyche, Brisbane, Gold Coast, Rockhampton, Toowoomba and other sites.
· All accommodation and travel expenses in fulfilment of Board Responsibilities will be met by the organisation.
· Travel insurance for both Board and private travel is provided.
· Directors may attend meetings virtually (in line with the Constitution) if unable to physically attend although this is anticipated to be the exception. Committee meetings are generally virtual.

Key Responsibilities and Outcomes 
· Attend Board meetings as scheduled and arising throughout the year, generally lasting up to four hours, along with attendance at a 2-day strategy workshop annually.
· All Directors are expected to participate in at least one Board Committee. 
· Meet contemporary governance and legal requirements including full preparation through a considered review of all Board papers supplied prior to the meeting and active participation in discussions at the Board meeting. Directors are expected to bring an inquiring mind to all discussions and respect at all times the delineation between operational and governance responsibilities. 
· Attend at least one Carer Conversation meeting (an on-site all-day engagement in different regions in Queensland with the CEO and ELT representatives with local unpaid carers throughout Queensland to gather first-hand feedback of their experiences.
· Advocate on behalf of all unpaid carers.
Suitability Requirements and Experience
· Meet all legal and regulatory requirements.
· Demonstrate a genuine affinity and experience of unpaid care directly or indirectly.
· The ability to read, comprehend and interpret financial and other reports relating to the organisation’s responsibilities.
· Act at all times in a respectful and collegiate manner to fellow Directors, employees and stakeholders. 
· Refraining at all times from making any public statement in relation to Carers Queensland except with direct permission of the Chair. Public statements remain at all times the domain of the CEO and Board Chair.
Our Values
[image: ]Our values shape the way we behave, how we interact with each other, and our clients. They underpin our decision-making and are our guiding principles for how we work every day. As a team member, you will take individual accountability for demonstrating the values, expectations and behaviours in this role.


Qualifications
xxxx
Mandatory Requirements
· Current Queensland open driving licence or ability to travel to various locations relevant to the portfolio.
· Working with Children Check Clearance / Police Check
· Working with Persons with Disability Check Clearance
· National Criminal History Check Clearance 
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